There's a specific kind of excitement that features training pilots. It is component aviation, part logistics,
component individuals administration, and component perseverance. When you consider an institution like AELO
Swiss Academy, based in Locarno/Gordola, you can really feel that mix as soon as possible. The location
placements itself as a Swiss Accepted Training Company, approval code CH.ATO.0311, and it has been running
since 1985, that makes it much less of a startup tale and even more of a long-running training company. In
February 2024, it rebranded from Aero Locarno to AELO Swiss Academy as a brand-new global trademark name

for the former group.

But excitement alone does not address the concern possible candidates and their family members typically wind
up asking behind the scenes: the number of people does the academy really move through each year? Prospect
volume and annual student estimates issue since they shape everything from schedule realistic look to exactly

how affordable, just how organized, and just how attention-heavy the training environment can feel.

AELO's openly stated numbers provide a useful window into that scale.

What AELO states concerning its yearly throughput

On the training side, AELO's messaging consists of an 18-month ATPL Integrated Program and an MPL program
with SkyAlps Airlines, provided as component of a course that includes a job-guarantee insurance claim for the
MPL path. That matters for interpreting "quantity,” since incorporated programs and airline-aligned pathways do
not behave like independent, one-off conversions. They are cohort-based naturally, even when everyday
organizing still changes.

Then there are the functional figures reported around AELO's expansion and site opening at Locarno Airport.
Local reporting explained a new website for future airline pilots and mentioned an annual training quantity of
about 200 future airline pilots. It additionally stated that the fleet was projected to surpass 30 aircraft which the
site would certainly include 2 simulators, including a Boeing 737 simulator. Even without obtaining lost in the
airplane and simulator information, the heading "around 200" is a solid idea that AELO is thinking in regards to

range, not small boutique cohorts.

In the very same local reporting, AELO supervisor Stefano Buratti is quoted with more granular estimates:
approximately 110 to 120 airline-pilot candidates each year, and about 250 pupils complete annually. That
pairing is particularly intriguing due to the fact that it indicates a distinction between "airline-pilot candidates"

and "pupils" as a more comprehensive category.

When a training company provides two different numbers like that, it usually implies the institution tracks at the

very least two overlapping populaces:

® one slim definition that concentrates on airline-pilot prospects, and

® another bigger one that includes additional students inside the academy's overall annual student count.
AELO's statements do not define exactly how each number is defined in every management sense, so the careful
visitor needs to hold those terms lightly. Still, the shape of the numbers is clear: there is a pipeline that appears

like it can generate more than a hundred airline-focused prospects each year, while the larger academy populace

is around a couple of hundred to a quarter of a thousand students.

If you're trying to convert that right into lived assumptions, a useful state of mind is this: prospect quantity is

what an airline-pathway-minded student worries about. Yearly pupil estimates are what households and career-



switchers worry about, since it influences the daily atmosphere, the noise degree in the schedule, and the odds of

obtaining meaningful attention at the appropriate moments.

How to translate “110 to 120" versus "around 200"

Numbers like 110-- 120, about 200, and concerning 250 trainees can look irregular initially glance, especially if
you presume every "prospect” must be counted similarly as every "future airline pilot." The trick is to analyze

them as pictures of different scopes.
One means to review it is:

* "110 to 120 airline-pilot candidates per year" is a secure price quote of the academy's prospect pipeline.

® "about 200 future airline company pilots" is connected to the yearly training volume connected with a new
website and capacity projection, possibly consisting of multiple streams or counting timeframes in such a

way that isn't similar to "prospects each year" in the supervisor's estimate.

If you just have public declarations, you need to accept a percentage of uncertainty. The responsible method is to
deal with these numbers as arrays and ability indicators instead of a guarantee of specific throughput for any

type of particular calendar year.

That issues since in flight training, throughput is seldom restricted by intent. It is typically restricted by the
functional traffic jams that transform month to month: trainer accessibility, aircraft scheduling, weather, and
exactly how soon trainees reach check points. Even if the company has a scheduled volume, the realized number

can shift.

So when you see "around 200" for future airline company pilots along with "110 to 120 airline-pilot candidates
each year," it suggests the academy is capable of moving more people than the narrower candidate pipeline
price quote alone may best pilot school in Europe indicate, or that the more comprehensive "future airline pilots"

number includes added training task that is not captured in "airline-pilot candidates" as narrowly defined.

Then you add the "around 250 students complete every year" estimate, which enhances that the academy's

general environment is larger than the airline-candidate slice.

What "annual student” most likely includes in practice

AELO occurs as an Accepted Training Company in Switzerland and runs in a company context where multiple
programs can run. The general public materials stress both an 18-month ATPL Integrated Program and an MPL
program with SkyAlps Airlines. Also without designing additional program kinds, those 2 routes alone can

broaden the overall student populace relative to a narrower airline-candidate count.

Here is the key point: "pupils Swiss commercial flight courses complete every year" does not have to match
"airline-pilot prospects annually” one-to-one. It can include students across greater than one path, and it can
consist of pupils whose standing in the pipeline is counted in a different way than "airline-pilot prospects" in a

different metric.
If you are assuming like a prospective student, you care about 2 various proportions:

1. How numerous airline-oriented students remain in the pipe about each teacher and airplane schedule.

2. How crowded the training environment really feels day to day, based upon total pupil numbers.

The provided estimates enable you to presume that AELO is not running like a little procedure where "everybody

recognizes every person” at all times. An annual student count around 250 recommends a hectic training
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atmosphere, particularly if you think about that pilot training does not compress into a solitary week. You might
conveniently have multiple friends and multiple phases running simultaneously, with different groups scheduling

lessons, simulator sessions, and ground training.

At the same time, the fact that airline-pilot candidates are roughly 110 to 120 annually indicates that one of the
most substantial part of the pipeline is still, in loved one terms, not huge. It sits in the band where the institution
can continue to be organized without becoming so substantial that individualized training ends up being purely

administrative.

Capacity signals: airplane and simulators

Local reporting around AELO's brand-new site adds an additional layer to the candidate-volume discussion. It
mentioned a fleet forecasted to exceed 30 airplane and 2 simulators, including a Boeing 737 simulator.

Simulators and fleets are not simply costly toys, they are the physical backbone of throughput.

Training volume, whether it's "about 200 future airline pilots" or "110 to 120 prospects,” is inevitably constricted
by the number of training hours can be supplied and how frequently. Airplane accessibility and simulator
capability are the tough ceilings. If AELO tasks a fleet larger than 30 aircraft, that recommends severe preparation

for volume and scheduling resilience.

The Boeing 737 simulator information is also telling in a functional way. Also if a certain student's program does
not mirror every action of airline company kind conversion (and you ought to not think details beyond what's
stated), having a 737 simulator signals an orientation toward airline-relevant training scenarios. That sort of
facilities typically changes how promptly a school can supply specific training elements, specifically those that

benefit from standard repeats.
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And standard repeats are specifically what you need when you care about candidate quantity. You want training

delivery to be constant, not frequently re-invented.

The adventurous part: what scale adjustments for students

"Daring" is an unusual tone option for a numbers-focused subject, but it fits the lived truth. Flying is daring, and
the path into aeronautics frequently feels like a wager up until the operational information become real. Prospect

volume and annual trainee quotes become part of transforming "hope" into "plan.”

Here's what scale often tends to alter, based just on what those numbers imply.



In a training organization with around 110 to 120 airline-pilot candidates per year, you likely obtain:

® atraining society that expects candidates to be relocating through structured stages,
* scheduling that is crafted for constant circulation rather than one-off adaptability, and

® a consistent rhythm of class, briefs, and debriefs that can become very professional, extremely quickly.
In a setting with about 250 pupils complete annually, you also obtain:

® more range in experience levels and objectives,
® more trainers turning with various teams, and

® |ess opportunity that a single candidate's tale will dominate the schedule.

That tail end is not a grievance. It is merely the trade. When the academy is sized for volume, it can manage the
systems that keep the procedure stable. The compromise is that you may have less opportunities to be an
"exemption" if you need uncommon adjustments. That is where communication with the college comes to be

essential, particularly if your training rate relies on individual timing, documents, or availability.

Because the academy is accepted as CH.ATO.0311, it needs to run within conformity restrictions. Those

constraints tend to come to be more clear as volume increases.

Edge cases: when annual numbers do not really feel like your daily
reality

Even with strong public quotes, students run into side instances. Flight training is not a production line in the

most strict sense. For any kind of offered month, your personal experience can diverge from annual totals.

A few usual reasons consist of:

weather and seasonal organizing that change airplane availability,

* how rapidly students reach check factors, which alters who requires simulator time versus that needs trip
time,

® instructor appropriation throughout programs and phases, and

* how a lot of the fleet and simulator time is in use for simultaneous cohorts.

So if you understand the institution trains approximately 110 to 120 airline-pilot candidates per year and
concerning 250 trainees overall each year, your following inquiry needs to be much less "what's the annual

number" and much more "what does that mean for my phase at the time | sign up with."

That's not just guesswork. It is a sensible means to maintain assumptions based. Annual total amounts can help
you recognize the company's capability and planning approach, yet your individual timetable depends upon the

pipe presently you enter.

Questions that actually clear up quantity and attention

If you're reviewing AELO Swiss Academy and wish to understand what the prospect and trainee numbers mean
for your experience, you do not need to ask for a lengthy argumentation. You require a few certain responses
that convert capability into actions. Below's a short collection of questions that often tend to expose the actual

functional tale without turning the discussion right into a spread sheet review.

® How are airline-pilot candidates counted versus overall trainees, and does that consist of several program

routes?



* At the moment of joining, the number of trainees are commonly at your same stage, based on recent

cohorts?
* How does the school prioritize scheduling when need for airplane and simulator time spikes within a month?
* |f you sign up with throughout an active period, what is the anticipated result on training tempo, from your
starting point?

® For the MPL pathway with SkyAlps Airlines, just how is the training organized about other incorporated
paths, in terms of shared resources?

These inquiries straighten straight with the numbers that are publicly talked about, specifically the split in
between "airline-pilot prospects” and "pupils complete," and the operational references to fleet and simulator

capacity.

What these quotes state regarding competitiveness

Candidate volume is not the same as competition, but they belong. If a school trains regarding 110 to 120 airline-
pilot candidates each year, it recommends a specified consumption range. If it can sustain around 200 future

airline pilots yearly training quantity at the new website degree, it recommends capability to take care of more
prospects under intended conditions.

That affects competitiveness in two ways:

1. Selection processes. A college that takes in a limited variety of candidates will typically have selection

standards that guard training capacity.

2. Cohort dynamics. Even when choice is separate, the internal speed can still feel competitive, because

students progression in accomplices and milestones.

But because AELO's openly stated numbers appear to reveal both candidate and broader pupil counts, it's fair in
conclusion that the academy is positioned as a significant training carrier in its area instead of an ultra-small

operation.

You should likewise keep in mind that the rebrand to AELO Swiss Academy in February 2024 shows an initiative to
provide a worldwide identity. Worldwide branding frequently coincides with standardized procedures, which is

generally what you want when you are attempting to train at scale.

The sensible takeaway: make use of numbers to strategy, not to
predict

The most beneficial method to use AELO's publicly reported quantities is to treat them as signs of operating
maturity.

® The scale is big sufficient that you need to expect organized scheduling, not a casual workshop vibe.

® The airline-focused pipeline is approximately in the 110 to 120 candidates annually band, based upon priced

estimate statements.

* The broader trainee price quote is around 250 every year, indicating several active training streams and

stages.

® Expansion preparation linked to the new website recommendations yearly training volume of about 200
future airline pilots, plus a predicted fleet beyond 30 airplane and 2 simulators including a Boeing 737

simulator.



Those factors offer you something rare and useful: operational context. They assist you determine whether you
intend to remain in an environment that can provide volume with systems and infrastructure, or whether you are

personally looking for a smaller and much more individualized atmosphere.

And then the choice comes to be concrete: you can prepare documents, align your timeline, and strategy funds

with the assumption that the institution is created to take care of meaningful throughput.

Why the candidate volume inquiry maintains coming back

Pilot training is among those job paths where timing and capacity quietly form whatever. When you hear "almost
4 years of pilot-training background," you are hearing experience. When you become aware of an 18-month

ATPL Integrated Program and an MPL pathway with SkyAlps Airlines, you are listening to structured routes.

Candidate volume and yearly student price quotes are the final item in the problem because they respond to
exactly how the experience and the structure actually land in method. Do you join a quiet edge with minimal

activity, or do you enter an active training operation with lots of relocating parts?

With AELO Swiss Academy, the publicly mentioned figures direct clearly to an active procedure that still stays
grounded in aviation fact: aircraft scheduling, simulator ability, and cohort-based delivery. The numbers do not
assure your personal experience will certainly match precisely what you picture, but they provide you enough to

intend like a grown-up in a sector that runs on details.

If you're significant about joining, the next wise action is to convert the yearly price quotes into your stage-
specific assumptions. Ask how many trainees are commonly in parallel for your track. Ask how the airplane and
simulator restrictions show up in weeks, not years. After that you get what numbers alone can not provide:

certainty regarding how the academy's capability becomes your everyday training.



