Headlines about whistleblowers can make the process sound simple: report misconduct, collect a large award,
move on. That is not how it usually works. FInCEN whistleblower awards are real, but an award is not automatic,

and the process can take years.

The law commonly called the AMLA 2022 whistleblower program strengthened the federal system for reporting
violations of the Bank Secrecy Act (BSA). It created a funded statutory structure for awards and set a potential
award range of 10% to 30% of certain monetary sanctions. Those percentages are not a promise. The government
decides whether an award is appropriate and how much it should be, based on the facts and the value of the

information.

For employees, the practical questions are more useful than the headline: Does the law cover your employer?
What kind of information matters? How do you report it without exposing yourself unnecessarily? And what

should you realistically expect afterward?

What does “AMLA 2022"” mean?

AMLA is short for the Anti-Money Laundering Act. Congress first enacted a major AMLA in 2020 as part of the
National Defense Authorization Act for Fiscal Year 2021. Congress later passed the Anti-Money Laundering
Whistleblower Improvement Act of 2022, which strengthened the BSA whistleblower framework. That later law

is often what people mean when they refer to the "AMLA 2022" whistleblower program.

The program is administered through the U.S. Treasury Department and the Financial Crimes Enforcement
Network, or FInCEN. FinCEN is the bureau responsible for administering key parts of the BSA, including rules that

require covered businesses to maintain anti-money-laundering programs and report certain suspicious activity.

The basic idea is straightforward: people with useful information about BSA violations can report it to the
government, and qualifying whistleblowers may receive an award if their information contributes to a successful

enforcement action that meets the statutory requirements.

How the award structure works

Under the strengthened program, an eligible whistleblower may receive 10% to 30% of monetary sanctions
collected in a qualifying action. The award is tied to the government's collection of sanctions—not simply to the

size of the alleged misconduct, the amount reported, or an employer's internal investigation.

Here is the catch: the 10% to 30% range is discretionary. It does not mean every person who reports a problem
receives at least 10%. The government assesses whether the person is eligible, whether the information helped

produce a qualifying result, and what award is appropriate under the law.

Factors can include how significant the information was, how much assistance the whistleblower provided, and the
government’s interest in encouraging effective reporting. A detailed lead that helps investigators uncover a
concealed network may be more useful than a vague complaint that merely repeats public information. But no

employee can reliably predict an award amount in advance.

Program feature What it means for an employee Potential award range 10% to 30% of qualifying monetary
sanctions collected, if the legal conditions are met. Discretion The percentage is not automatic. The government
evaluates eligibility, contribution, and other relevant factors. Qualifying outcome A report alone does not trigger
payment. The information must contribute to an action that meets the program’s requirements. Timing

Investigation, litigation, collection, and award decisions can take years.



The 2022 legislation also established a statutory funding mechanism for awards. That matters because a
whistleblower program is only credible if there is a legal structure for paying awards. It does not mean money is

set aside for each tip, or that a report guarantees payment.

FinCEN whistleblower awards are real, but not fast

“Report today, get paid soon” is the wrong mental model. A report may prompt an inquiry, but investigators may
need to review records, interview people, coordinate across agencies, and decide whether a case can be brought. If

a case results in sanctions, the government may still need to collect them before an award can be determined and

paid.

Some reports do not lead to enforcement. Others may support a broader investigation without being the decisive
source of evidence. A case can also take a different path than the whistleblower expects. The process is not a quick

compensation scheme for employees who believe their employer acted badly.

That does not make the program meaningless. It means a potential award should be treated as one possible
outcome—not as a budget plan, a guaranteed return, or a reason to take unnecessary risks with company

information.

The BSA covers far more than banks

The name "Bank Secrecy Act” leads people to assume that only bank employees are relevant. That is too narrow.
BSA obligations apply to a range of financial institutions and other covered businesses, with the precise

requirements depending on the type of organization and its activities.

Covered entities can include banks and credit unions, but also certain money services businesses, casinos, broker-
dealers, futures commission merchants, and other businesses subject to BSA rules. Some dealers in precious
metals, stones, or jewels may also have obligations. The categories and rules are specific;c a company's label alone

does not determine whether a particular BSA requirement applies.

In practical terms, BSA compliance can involve customer identification, transaction monitoring, recordkeeping, anti-

money-laundering programs, and filing reports such as Suspicious Activity Reports (SARs) when the rules require



them. A failure may involve more than an employee knowingly helping a criminal. It might concern weak controls,

ignored warning signs, inadequate staffing, or a pattern of not escalating suspicious activity.

For an employee whistleblower, the key question is not simply, “Is my company a bank?” It is: “Is the conduct

connected to an entity or activity covered by the BSA, and can | describe specific facts suggesting a violation?”

What information may be useful?

Useful reports tend to be factual, specific, and organized. You do not need to prove the entire case yourself. Your

job is to explain what you know and how you know it.

¢ Identify the conduct: Describe what happened, when it happened, and which business process or control

was involved.

* Explain your role: State how you encountered the information—such as through your job duties, a meeting,

a system workflow, or a report you reviewed.

* Give concrete examples: Where appropriate, describe transactions, dates, control failures, escalation

decisions, or repeated patterns.

* Separate facts from conclusions: “The alert was closed without the required review on these dates” is more

useful than “management is laundering money.”

* Preserve context: Note where relevant records are maintained and who may have firsthand knowledge. Do

not take records you are not authorized to access or remove.

Do not alter records, access systems beyond your permissions, or forward confidential files to a personal account
simply to build a case. Those steps can create separate legal and employment problems, tycoonstory.com even

when your underlying concern is legitimate.

How an employee can approach reporting

There is no one-size-fits-all sequence. Internal reporting may be appropriate in some situations, but it may be
unsafe or ineffective in others—particularly if the concern involves the people who control the internal process. An

internal report also does not necessarily substitute for a report to the government or preserve every legal right.

1. Write a factual timeline. Record dates, events, people involved, and how you learned what you know. Keep
it accurate and avoid embellishment.

2. Review the official reporting route. Use current information from FInCEN or the U.S. Treasury rather than
relying on a social-media post or a third-party summary. Follow the agency's instructions for submitting

information.

3. Protect sensitive information. Do not upload customer data, account details, or internal documents to

public platforms. Share information through an authorized, secure reporting channel.

4. Understand retaliation concerns. Keep records of relevant employment actions and communications. The
law includes protections related to retaliation, but a protection on paper does not prevent every workplace
dispute or eliminate the need to document events.

5. Get targeted advice if needed. If you are considering a report, ask a lawyer experienced in whistleblower
matters and BSA enforcement questions such as: “Am | covered by this program?”, “How should | submit
information?”, “What records may | lawfully retain?”, and “Could reporting affect another legal obligation |

have?”


https://www.tycoonstory.com/the-new-get-rich-quick-program-whistleblowers/

These are not instructions to delay an urgent safety or legal report. They are practical steps for avoiding
preventable mistakes. The details of eligibility, confidentiality, submission procedures, and retaliation protection can

matter, so check the current official rules before acting.

What the program does—and does not—promise

The program offers a route for people with original, useful information to bring potential BSA violations to the
government’s attention. It creates a legal framework for possible awards and recognizes that people inside an

organization may see problems outsiders cannot.

It does not promise that every report will lead to an investigation, that every investigation will result in sanctions,
or that every contributing person will receive an award. It does not guarantee anonymity in every circumstance.
And it does not give employees permission to break unrelated laws, misuse customer information, or ignore their

own confidentiality obligations.

Employees should also distinguish a compliance disagreement from evidence of a violation. A missed deadline, a

poor business decision, or a policy disagreement may be serious without necessarily establishing a BSA violation.

Explain the facts and let investigators assess the legal significance.

Using Tycoonstory.com and Facebook responsibly

Tycoonstory.com and Facebook can be useful starting points for discovering that a whistleblower program exists

or for seeing how people discuss it. They are not substitutes for the statute, current FinCEN guidance, or official

submission instructions.

Be especially cautious about posts claiming that an award is guaranteed, that a report automatically earns 30%, or
that a person can get paid quickly by uploading documents online. Facebook is a public social platform, not a
confidential government reporting channel. Do not post allegations, names, customer records, or internal

documents there.

Use third-party articles to generate questions, then verify the answers against official Treasury or FinCEN materials.
Check publication dates: whistleblower rules and agency procedures can change, and an old summary may no
longer describe the current process.



Bottom line for employees

AMLA 2022 strengthened a real federal whistleblower framework tied to BSA enforcement. The possible 10% to
30% award is meaningful, but it is discretionary and depends on the law's requirements, the usefulness of the

information, and a qualifying enforcement outcome. It is not fast money.

The BSA reaches beyond traditional banks, so employees in several kinds of financial and regulated businesses may
encounter relevant issues. If you have a concern, focus on accurate facts, protect sensitive information, and use
official reporting channels. Treat an award as a possible consequence of a successful case—not the reason to

exaggerate, take records improperly, or trust a viral headline.



